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Organization Description

District Information

The Sayre Area School District is comprised of Sayre Borough, South Waverly Borough and
Litchfield Township. The district is located on the Pennsylvania 8 New York State border mid-
way between Towanda, Pennsylvania and Elmira, New York. It is generally considered to be an
industrial-business area within a rural county.

Originally inhabited by Connecticut Yankees, the area retains much of the New England flavor.
Architecture varies from colonial to modern. Homes are available in all settings 8 somewhat
urban, suburban and rural. Within the area are churches of many denominations, which offer
various religious activities. The schools provide a focal point for community activity and
recreation. Situated near the Finger Lakes region of New York and the scenic Endless Mountains
of northeastern Pennsylvania, the Sayre area offers innumerable opportunities for recreation,
family relaxation and travel.

Guthrie Healthcare System, which combines Robert Packer Hospital and Guthrie Clinic Ltd. into a
single medical facility, is one of the most renowned medical facilities in the Continental United
States.

More than 150 persons are employed by the district with two thirds of them being professional
staff members. The district budget is approximately $14,000,000 based on real estate taxes,
wage tax, and an occupation tax. The estimated market value of the district is about
$247,000,000.

Some 7,888 persons reside in the district and two elementary buildings and one junior-senior high
school serve approximately 1200 pupils.

Elementary
Litchfield Township (K-4)

Constructed: 1967

Enroliment: 95

The Litchfield Elementary building is a traditional architectural configuration with emphasis on
both group and individualized instruction.

H. Austin Snyder (K-6)

Constructed: 1973

Enroliment: 557

The Snyder Elementary facility represents a cooperative teaching concept in open space
classrooms.

The Sayre Area School District offers Title | services in both of its elementary schools. An early
childhood program is offered at the K-4 program and targeted assistance is offered for grades
Kindergarten to grade 5 in reading and language arts.

Secondary
Junior-Senior High School (7-12)

Constructed: 1928 Remodeled: 1970
Enrollment: 555

The Junior-Senior High School is administered by a full-time Principal and Assistant Principal.

High school students who wish to take vocational training may enroll in the Northern Tier Career
Center which is located in North Towanda. The Career Center offers a variety of training



programs which focus on job readiness and training. Their programs include auto body, auto
mechanics, building construction, cosmetology, health assistant, medical office assistant and
precision machining. The Center also offers a highly reputable LPN program as well as some
other evening adult courses.

The central office staff includes the Superintendent, School Psychologist, Business Manager and
various secretaries/clerks.

Sayre Jr.-Sr. High Schoaol

Sayre Area School District and Sayre Area High School have a rich history. The present high
school building was erected in 1928 and 1929 with additions and remodeling completed in the
late 1960s and early 1970s. The community gave its swimming pool to the Sayre Area School
District in 1951. The first high school building was actually constructed in 1891 and 1892 and
renovated with an annex in 1897. It was a recreation center and later became a 4-6 Elementary
School.

Although Sayre Area High School is stepped in tradition as the architecture of its building
indicates, the exterior quality of its facilities and the instruction that are and have been provided
inside its walls are always state-of-the-art and uncommonly innovative. In fact, even the method
of financing the construction of the present high school was so unusual at the time that it needed
to receive court approval.

As you might expect from the above, Sayre Area High School features education that is a blend
of the traditional secondary program and cutting edge instructional practices. Sayre High School
is a small 7-12 high school which operates much like an extended family for its students and
focuses on both academic and social development.

Graduates of Sayre Area High School are expected to successfully complete 24-1/4 credits of
study and a senior project. These 24-1/4 credits must include the following:

English - 4 credits

Social Studies - 4 credits

Mathematics - 3 credits

Science - 4 credits

Health and Physical Education - 2-1/2 credits
Driver Education - 1/4 credits

Arts and Humanities - 2 credits

Electives - 4 credits

Microsoft Office - 1/2 credits

Technology is a critical part of secondary education and is provided through six computer labs
and a computer in each classroom for teacher use. A student grade report and lesson program is
maintained for parent electronic access to their child (ren)'s school work and academic progress.
In addition, Sayre Area High School incorporates a tutorial period in its schedule to assist
struggling students and transports them home on a separate bus run.

In addition to the standard honors, college preparatory, and general programs, Sayre Area High
School offers accelerated college education (ACE) courses and advance placement (AP) courses
as well as a vocational-technical curriculum. Students can receive college credit for ACE and AP
courses. For students interested in engineering, Sayre Area High School offers a pre-engineering
and engineering technology program jointly with a neighboring school district. A limited business
education program is also offered, and students may mix and match courses to their needs as
long as they meet the graduation requirements specified above. Because Sayre Area High



School is a small secondary school, students can easily become involved in multiple co-curricular
and extra-curricular activities at all grade levels (7-12).

H. Austin Snyder Elementary

H. Austin Snyder Elementary School is the creation of its namesake, the beloved former
Superintendent, H. Austin Snyder, who served Sayre Area School District from 1946 to 1976. The
building was constructed in 1973 to consolidate the numerous small elementary schools within
Sayre and to provide the most flexible classroom environment for implementing a variety of
effective instructional techniques used at the time and those yet to be discovered. H. Austin
Snyder is a flexible or open space school with grade level pods arranged around a central
library/media center. Each pod supports four classes at the same grade level except for
kindergarten and the pre-kindergarten Ready 4 classes. Kindergarten is divided into two pods
with two classes in each pod and the Ready 4 class is self-contained in its own classroom.

Approximately 557 students are enrolled in a complete all-day kindergarten through sixth grade
(K-6) program. The Ready 4 program is federally funded and services a number of our district's
four year olds based needs.

Programs in art, music, physical education, learning support, enrichment, library, speech,
computers, Title 1 Reading, and an after-school tutorial session are provided in addition to our
general academic program. H. Austin Snyder Elementary School also contains an outdoor
environmental center constructed by students, staff, and volunteers.

H. Austin Snyder Elementary School is a close-knit, family-oriented school known for its positive,
friendly atmosphere and the caring concern of the faculty and staff. Teachers welcome parent
participation and encourage parents to keep the lines of communication open at all times in order
to promote a positive working relationship between home and the school. The parents of the
community are actively involved in supporting their children through a classroom volunteer
program and through the Parent Teacher Group. Together, the students, parents, and staff of the
H. Austin Snyder Elementary School work as a team to maximize wholesome development and
success which is supported by its flexible space design.

H. Austin Snyder Elementary School has been touted by valley residents as one of the bright
jewels of Sayre Area School District where the goal of a sound mind in a sound body is met with
a healthy dose of learning can be fun. In addition, H. Austin Snyder Elementary School has
served the valley for many years as a community resource with its winter walking program and its
David Port Community Room. Nonetheless, H. Austin Snyder is secured electronically before,
during, and after school hours.

The School Bell Memorial at H. Austin Snyder Elementary School was dedicated on June 29,
1991 to remember the various elementary schools which contribute to H. Austin Snyder
Elementary School. (Courtesy of Carl Shay)

Litchfield Elementary

Litchfield Elementary is a small rural school in Litchfield Township. It is located in Bradford
County, Pennsylvania, south of the New York border, and across the Susquehanna River from
the borough of Sayre. The school is situated on about 100 acres of former farmland with a
wooded area that became the Satterlee Creek Environmental Center in 1998.

Originally, Litchfield had a number of one-room schools located throughout the township. In 1926,
they were closed and consolidated into one school built in Litchfield Center. This school was for
children in grades 1-8. By 1967, the township had become a part of the Sayre Area School
District. A new school was built in the township on the Cotton Hollow Road near the intersection
with Hill Road. It is a one-story, red brick building with K-6 classrooms, cafeteria/gym, library,



health room and office. In 1986, the administration moved grades 5 & 6 to the Snyder Elementary
School on Keystone Avenue in Sayre. Children from Litchfield Township, along with some
children from Sayre Borough, continue to be taught in the K-4 self-contained classrooms.

Approximately 95 students are enrolled in a complete all-day kindergarten through fourth grade
(K-4) program. The educational opportunities at Litchfield mirror those at the Snyder School. Both
have special classes of Art, Library, Music, Physical Education, and a computer lab. Speech and
Enrichment classes are provided for children with needs as well as an after-school tutorial
program. A breakfast and lunch program is also offered at the elementary schools.

Students and teachers value the academic environment provided by the Sayre Elementary
Schools. Litchfield students have two outdoor recesses a day on a large playground. There are a
number of pieces of playground equipment, plus large fields for baseball, kickball, and just plain
fun. In the winter, the small hill next to the school is used for sledding. The parents of the
community are actively involved in supporting their children through a classroom volunteer
program and through the Parent Teacher Group. The students may also participate in the school
district elementary recreation program which includes cheering, soccer, volleyball, basketball,
wrestling, softball, punt-pass-kick as well as many clubs. The elementary recreation program
utilizes the facilities at the H. Austin Snyder School.

Litchfield School takes pride in creating a memorable learning experience for all students.
Core Purpose

Mission

(One of these statements will be chosen for our mission statement.)

1. Building a foundation of excellence, one student at a time.
2. Inspiring today's learners for tomorrow's challenges.

3. Educating today's student for tomorrow's world.

Vision

Working collaboratively, we inspire a passion for learning, a commitment to excellence, and a
respect for individuals as we prepare our students to face ever-changing global demands.

OUR:

e schools are student-centered, research and data driven, and future focused.

e challenges and successes are used as a catalyst for future growth, improvement and
change.

e schools focus on all students.
district utilizes state of the art technology.
curriculum, instruction, and assessment are continually evolving to ensure alignment with
academic standards.

e schools use best instructional and assessment practices.

e district provides schools and resources that support proper programming, pre-K through
adult.



e schools, parents, and community work together to provide well rounded educational
opportunities.

Shared Values

The following shared values are built around the concept that all students can reach proficiency
with support.

e The District is committed to providing a safe and respectful environment for all.

o All staff will work cooperatively with parents, students and community in a combined
effort to increase and support student learning.

o Differentiated instruction will be based on on-going assessment data and the application
of research-based instructional strategies to meet the needs of every learner.

o District decisions will be based on student performance data to ensure that students
demonstrate their highest levels of proficiency.

e All students bring diverse backgrounds requiring differentiated approaches to teaching
and learning.

e Classroom instruction must be engaging, purposeful, and relevant.

o Effective educators employ best practices and nurture a culture conducive to student
learning and continuous professional growth.

e Education is enhanced when there is collaboration, open communication, and shared
responsibility among stakeholders; students, parents, faculty, staff, administrators, school
board, and community members.

Current Student Services

Service Comment

Children and The Sayre Area School District provides a variety of services and activities
Youth Services |for its students.

SADD Program
BOCES Career
Counseling
Norther Tier
Counseling
STAR Program

Voluntary Drug |Students in seventh grade and their parents sign up for this voluntary
Testing program. Positive incentives are provided to students whose drug test
results are negative.

Dual Enrollment |A senior high school program which offers students the opportunity to enroll
in college level courses and earn college credits at the high school.

Northern Tier High School Students are offered the opportunity for vocational

Career Center |occupations training during this half program located in Towanda, PA. The
facilitiy is undergoing a major building renovation at this time. The high
school has seen an increase in the number of students who are choosing
to participate in this program.

SAP Program  |Referall process for drug and alcohol assessments. SAP team is comprised
of the high school guidance counselor and various high school teachers,
and the administration and the school nurse particpates on an as needed
basis.

SADD Program |Students Against Destructive Decisions - It is a student designed activity
group to prevent substance abuse and poor decision making. The group
provides a DUI simulator and health prevention programs to inform the high




school students of the negative consequences that result from drug and
alcohol abuse.

Jr.-Sr.
Highschool
Guidance

Junior Senior High School Counselor

The junior senior high school counselor is a professional member of the
staff who is primarily concerned w
and social development. Through counseling, the school counselor
facilitates academic success by helping students understand their
strengths, limitations, and interests. The counselor prioritizes dealing with
those students dealing with personal crises that are interfering with their
ability to benefit from academic instruction. The counselor collects
information about students and interprets data for students,
parents/guardians, and staff to help with educational and career decision
making. The junior high school <cou
responsibilities include delivery of counseling services, appraisal of the
individual student, orientation, educational and vocational planning that
include:

1. Listening, reflecting, and interpreting information shared by students in
an acceptable atmosphere of confidentiality.

2. Developing in students a greater ability to cope with and solve problems.
3. Accumul ating meaningful i nfor ma
and social development through interviews, standardized test scores,
academic records, anecdotal records, records of past experiences,
inventories, and rating scales.

4. Interpreting information to students, parents/guardians, teachers,
administrator, and others personally concerned with the student.

5. Assisting in the identification of students with special abilities or needs
(emotionally or socially disabled, prereferral interventions, referrals for
psychological services, etc.).

6. Attending meetings on an as needed basis, which may include SAP,
parent-teacher conferences, faculty meetings, MDEs, IEPs, 504s, and
professional meetings.

7. Ordering testing materials.

8. Assisting the administration in planning and developing testing
schedules.

9. Assisting in the administration of individual and group standardized
testing on an as needed basis.

10. Compiling test materials for scoring.

11. Planning and participating in an orientation program for students
starting seventh grade.

12. Scheduling and orienting students transferring from another school
district.

13. Helping students in relating interests, aptitudes and abilities to current
and long-range educational and vocational choices.

14. Collecting and disseminating to students information regarding careers,
opportunities for further education and training and school curricular
offerings.

15. Supporting students in the process of completing SAT and ACT
registration forms, FAFSA forms, college, and scholarship applications.
16. Consulting with school administrators and faculty members relative to
curricular offerings.

17. Creating a master schedule based upon curricular offerings and
teacher availability.

18. Assisting students with high school subject selection including those
courses available through the Area Vocational Technical School.

19. Working with the Career Resource Specialist on dual enroliment of




students based upon availability of grant.

20. Conferring with teachers regarding the interpretation of test data.

21. Consulting with the principal, administrative team, and/or other student
services personnel regarding:

©uA Conduct and conformance with s
©uA Student health probl ems.

©u A litpta dwjust to school programs, signs of stress or abnormal
behavior, and possibility of improper placement in school program.

22. Serving as a liaison with various social agency representatives:
Probation, Children and Youth Services, Vocational Rehabilitation Office,
etc.

23. Sending out progress reports and/or warning notices.

24. Making arrangements for tutors based upon requests made by
students, teachers, and/or parents/guardians.

25. Coordinating the Big Buddy program run by Big Brothers/Big Sisters
and the high school tutors who are providing support at the Jr./Sr. high
school.

26. Working in conjunction with the nurse and/or Support Services Office in
assuring that reports of special health and welfare situations are given to
teachers.

27. Helping with the pick-up of homework assignments of absentees (when
requested by parents), homebound instruction and home-school telephone
communication of classroom instruction.

28. Maintaining relevant materials and information.

29. Sending out transcript of current and former students upon request.
30. Advising students regarding legal aspects of employment and securing
employment, and helping students fill out work applications.

31. Serving and coordinating the awards program.

32. Serve as a resource provider for teachers, students and parents.

Elementary
School
Guidance

The elementary school counselor is a professional member of the staff who
can provide support to the administration, teachers, students, and
parents/guardians in a variety of ways. This person must have a broad
background in child development, diagnostic testing, child psychology, and
counseling, as well as a realistic feel for the overall educational program.
The elementary school counselor will work toward fostering the
developmentofthe t ot al child, which inclu
physical, social, and emotional growth, particularly as these areas relate to
a c¢ hi |-abidcept, ® bid/her ability to learn, and to his/her feelings
about learning. The elementary school counselor 6 s speci fic
responsibilities include delivery of counseling services, consultation, and
coordination of school services that include:

1. Counseling students in crisis situations such as child abuse, suicidal
ideation, emotional problems, and family upheavals.

2. Communicating with the elementary principal about child abuse or
neglect issues that warrant a referral to Children and Youth Services.

3. Providing individual counseling to help students cope with personal
concerns that may beinterffer i ng wi th the student
academic programming.

4. Meeting with small groups of students with common concerns to help
them learn respect for others, develop understanding and empathy, peer
acceptance, and a sense of belonging.

5. Teaching Career Awareness unit to sixth grade students that focuses
upon conducting independent research using the Career Encyclopedia.

6. Assisting teachers with the implementation of a prosocial skills




curriculum that addresses topics such as empathy training, problem
solving, anger management, and bully prevention.

7 Consulting with teachers about students who appear to be at risk for
academic, emotional, social, or behavior problems.

8. Discussing with the teaching staff ways to modify materials and/or
instructional strategies to meet the needs of students who are performing
poorly in their classroom.

9. Meeting with administration and staff to discuss the need for curriculum
development or change.

10. Providing input on student retention decisions.

11. Assisting the elementary school principal in classroom assignments.
12. Participating in parent-teacher meetings if needed.

13. Helping teachers interpret standardized tests.

14 Providing individual counseling to parents/guardians in relation to the
s t u d eschoobesperience and factors related to academic progress.
15. Informing parents/guardians about available counseling services and
community resources.

16. Interpreting tests results to teachers and parents.

17. Facilitating the screening of students suspected of being eligible for
special education or gifted services.

18. Conducting classroom observat:i
academic or behavior problems.

19. Conducting curriculum-based measurements as part of universal
screening measures.

20. Assisting in the collection and maintenance of universal screening
assessments and other forms of academic records.

21. Working with the high school counselor to insure a smooth transition for
students from the elementary school to the high school.

Career
Resource
Specialist

Career Resource Specialist

The Career Resource Specialist provides resources to individuals and
families in the area of career pathways;; and serves as a liaison between
the school and community. The Career Resource Specialists is expected to
be familiar with all aspects of completing post-secondary applications, job
applications, and military- entrance requirements. The Career Resource
Specialist has at minimum of a two-year associates degree or related job
experience; strong communication skills with students, families, school
staff, universities, businesses, and community organizations; and strong
technology and software skills, although this is not required. With
assistance, the Career Resource Specialist is able to:

1. Organize and disseminate career and post-secondary information to
students' families, and the community in a timely fashion.

2. Create portfolios of career information for each student in grades seven
through twelve.

3. Coordinate all activities regarding career fairs, job fairs, career related
field trips, the military and post-secondary information sessions through the
guidance office.

4. Create, develop and maintain connections between potential employers,
post-secondary institutions, students, families, and the school.

5. Maintain and update technology based career resources within the
guidance office and on the school district web page.

Certified School
Nurse

Certified School Nurse

The certified school nurse advises school administrators regarding school
health concerns; promotes a safe and healthy positive school environment;
provides general health education information for teachers and bus drivers
within the realms of confidentiality; maintains records of school nursing




services to provide data for the annual state report; consults and advises
principal of student needs when appropriate; prepares annual health
services budget under the supervision of the principal; attends faculty
meetings, staff conferences, and regional and state conferences to stay
updated in current school nursing practices; maintains an up to date Act 48
status; assists in curriculum planning in health-related areas and provides
classroom instruction as needed; and appropriately delegates and
supervises ancillary staff in the performance of procedures and care of
students. The certified school nurse must have a valid Pennsylvania
Registered Nurse License with the required school certification, and current
Adult/Pediatric CPR Certification. She should have experience with
pediatric/adolescent clients, background in medical assessment and
demonstrable nursing skills needed to provide appropriate care in a school
setting, and outstanding communication, organizational, and liaison skills.
Specific duties toward students, staff, parents and community include:

1. Perform screenings for growth, vision, scoliosis, and physical
examinations according to the requirements mandated by the Pennsylvania
State Department of Health.

2. Provide appropriate referral and follow-up for abnormalities noted in
screenings and physical examination.

3. Maintain individual comprehensive health records for each student.

4. Monitor immunization status of each student in compliance with
Pennsylvania State Department of Health regulations.

5. Assist in kindergarten registration by consulting with parents regarding
health conditions and immunization requirements.

6. Assess health conditions and implement state mandates for new
students entering school.

7. Coordinate and assist school physician with sport physicals.

8. Coordinate and assist school physician with mandated physical
examinations.

9. Perform daily first aid for injured students.

10. Provide appropriate assessment, intervention, and referral to parent
and physician for ill students.

11. Provide individual preventative health and wellness education and
counseling for students during self-initiated visits to the school nurse office.
12. Document all interventions for injured or ill students.

13. Dispense daily medications and monitor students for side effects in
accordance with the Sayre Area School District policy and the PA Nurse
Practice Act.

14. Document medication administration.

15. Perform nursing procedures as ordered by physicians, which must be
carried out in the school to maintain the health and safety of the student.
16. Exclude students as appropriate.

17. Develop plan, with support services director, for meeting the health and
safety needs of disabled students prior to entering the school district.

18. Act as a member of building school teams (SAP, AIM/IST, SIT, IEP,
and 504 teams) as appropriate.

19. Document time spent and nursing services provided to students with
IEPs and 504s so that appropriate billing for services can be done.

20. Assess the health status of students through the use of health and
developmental histories, screenings, and evaluations.

21. Communicate updated health information to teachers regarding
students in order to insure student safety, while maintaining confidentiality.
22. Collaborate with parents, teachers, and administrators regarding
psychosacial, emotional, and physical health needs of the student.




23. Provide health education in the classroom as needed.

24. |dentify and refer high-risk children to needed services, including those
presenting signs of suspected child abuse and neglect.

25. Participate and assist in the coordination of the Safety Committee.
26. Assist in the coordination of
Committee and Plan.

27. Act as a resource for health and safety issues.

28. Assist families in identifying community health resources.

29. Act as a liaison between school, medical professionals, community
agencies, and homes as needed.

30. Participate in school and community organizations when appropriate.
31. Provide first aid and emergency care for injured and ill staff.

32. Act as a health consultant for school personnel.

33. Coordinate and assist the school physician in employment physicals.
34. Supervise the Health Room Assistant in dispensing medications,
screenings, maintaining individual health records, documentation,
assessing and providing treatment for students and staff.

35. Work in collaboration with school physician regarding annual review
and signature of school district standing orders.

36. Coordinate and assist school dentist with mandated school dental
examinations.

37. Make parent/ guardian follow-up contacts regarding results of school
dental examinations revealing the need for dental care.

38. File and record information from dentists related to students.

39. Make referrals to the parent/ guardian for evaluation when the need for
a physical or dental examination becomes apparent and the student is not
of the mandated grade for the examination.

40. Review health histories of incoming students, as well as annual
updates of current students, determining the health and safety needs within
the school.

41. Maintain on file, an up-to-date emergency card for each student.

42. Provide off-site nursing care for 6th grade overnight field trip.

Health Room
Assistant

Health Room Assistant

The Health Room Assistant assists the certified school nurse in creating a
climate of health and well being with the assigned school(s) by attending to
the medical needs of students and staff. The Health Room Assistant should
have a valid Pennsylvania Registered Nurse License, current
Adult/Pediatric CPR Certification, and experience with pediatric/adolescent
clients, background in medical assessment and demonstrable nursing skills
needed to provide appropriate care in a school setting, and outstanding
communication, organizational, and liaison skills. Performance
responsibilities and specific duties are as follow:

1. Assist the certified school nurse in the implementation and evaluation of
programs to maintain a climate of health and wellbeing within district
schools.

2. Complete all mandated health assessments and screening programs
established by the Pennsylvania Dept. of Health and the Pennsylvania
Dept. of Education in coordination with the school nurse.

3. Maintain an accurate and up-to-date confidential health record for each
student.

4. Maintain on file, an up-to-date emergency card for each student.

5. Follow school policy and procedures for the administration of medication
as established by the Sayre Area School District.

6. Review the immunization records of incoming and current students for
compliance with Pennsylvania Dept. of Health guidelines and notify parents




of necessary additional immunizations.

7. Provide an accurate health evaluation of students when injury or illness
occurs or becomes apparent in school and establish an effective system for
emergency care which includes a health care guide for other school
personnel to utilize in the absence of the nurse.

8. Assist in interpreting the health needs of the individual student for
parents and teachers and assist parents in utilizing community resources
for improving the health of their children.

9. Implement Board policy on exclusion and readmission of students in
connection with infectious and contagious diseases.

10 Provide health counseling for students and staff.

11. Assist the school nurse in compiling data essential to completion of
annual reports.

12. Assist with inventory and supply requisitions.

13. Participate in health curriculum instruction with the school nurse and
teaching faculty.

14. Serve as liaison between home, school, and community health-welfare
agencies and the medical/dental profession.

15. Remain alert to potential child abuse; evaluate and report if indicated.
16. Prepare and maintain a daily log of treatment, emergencies, and
significant details that occur throughout the school day.

17. Attend staff meetings, workshops, seminars, in-services, and
community health meetings requested/required.

18. Perform nursing proceduwhesreqiecd
during school hours to meet individual student health needs.

19. Assist with immunizations of staff and students as needed.

20. Perform health care related assignments as directed by the certified
school nurse and the building administrator.

School
Psychologist

School Psychologist

The school psychologist assists parents/guardians and educational
professionals in meeting the educational and mental health needs of
children and youth. The school psychologist must hold a valid PA certificate
as a School Psychologist qualified to serve in grades kindergarten through
12. The school psychologist:

1 Consults and collaborates with educators, parents/guardians, students,
and other professionals or agencies to address student concerns; suggest
alternatives to educators, parents/guardians, and other professionals about
problems in learning and behavior; and helps others to understand child
development and how it affects learning and behavior.

2. Assists in the development of individual or system level interventions
designed to improve or resolve identified problems or concerns.

3. Provides support, instruction, technical assistance, and ongoing
monitoring regarding data-based effectiveness of classroom and
supplemental interventions.

4. Evaluates individual students using a variety of assessment methods
including testing, observation, interviewing and reviewing of existing data to
determine studentsd educational ne
interventions to address those needs.

5. Participates in interdisciplinary meetings to determine eligibility,
appropriate planning, and reevaluation for students who require special
education programs and services.

6. Provides individual and group counseling to students as outlined in the
IEP as part of psychological counseling as a related service.

7. Delivers brief psychological counseling to help resolve interpersonal or
family problems that interfere with school performance.




8. Helps students, families, and educators deal with crisis situations,
resulting from a death, illness, or community trauma.

9. Administers assessments and collect required information to assist team
in determining student need for gifted programming; attends gifted
meetings to explain results and options for programming.

10. Promotes tolerance, understanding, and appreciation of diversity within
the school community.

11. Manages time, organize necessary materials, and communicate with
LEA staff to meet timelines and other obligations.

12. Provides staff development on topics designed to improve instructional
delivery.

Big Brothers/Big
Sisters

The junior senior high school counselor works in conjunction with the Big
Brothers/Big Sisters organization to identify students who want to
participate as Big and Li ttistoereakudd
opportunities for interested and capable high school students to act as
positive role models for referred seventh students. The Jr./Sr. high school
counselor assists the Big Brothers/Big Sisters representative by scheduling
regularvisitsdur i ng the Little Buddiesd tu
for the high school students and if needed.

Sayre Jr.-Sr.
High School
Student Council

Student Council is for any interested student in grades 7-12. The primary
purpose of Student Council is to represent the rights of the student body of
SHS. Student Council works toward the improvement of school spirit, pride
and tone; developing and encouraging leadership; and strive to develop
and improve relationships between students, faculty, administration and
community.

Officers meet every Tuesday morning at 7:30 a.m. and general members
meet every Thursday morning at 7:30 a.m. Along with meetings, there are
many times members are needed to help in after-school activities and
fundraisers. Advisors 8 Mrs. Cole (mcole@sayresd.org) and Mrs.
Thornton (rthornton@sayresd.org)

Sayre FBLA

7th-12th grade: FBLA is a nonprofit educational association of student
members preparing for careers in business or who are just simply
interested in learning more about the business world. FBLA helps students
develop leadership abilities, and prepare for entry into, and advancement
within, a business or business-related occupation. Members learn how to
donate community service hours and how to compete honorably in
competitive events. These activities help prepare students to be better
employees and better citizens. Sayre FBLA also participates in many
different community service projects including Volleyball concession
stands, hoagie sales, Christmas at the Elementary Schools, Achievement
Awards, among others. Members in grades 9-12 have a chance to qualify
for the State Competition held for 3 days/2 nights in Hershey in April. FBLA
also takes an educational field trip every May to an every-4 year rotation
city of New York City, Boston, Philadelphia, or Washington DC. PA FBLA
Website (http;//www.pafbla.org). Advisors 8 Mr. Selleck
(dselleck@sayresd.org) and Ms. Jennings (mjennings@sayresd.org)

Forensics

Grades 9-12 (High School); Grades 7-8 (Junior High School): Both teams
compete in public speaking, debate, and theater performance activities.
Students work individually or with partners to prepare for and compete in
any of 10 events for High School or 3 events for Junior High. Six to eight
tournaments per year are on Saturdays from October-March, with District
competition in March and National competition in June. Junior High has
fewer tournaments. Practices are held after school, arranged on an
individual basis with the coaches. This is an exciting activity for you if you




are interested in improving your speaking, thinking, and performing skills.
For more information, contact Mrs. Hickey (shickey@sayresd.org) or Mrs.
Thornton (rthornton@sayresd.org).

Quiz Team

The Sayre High Quiz Team is a group that generally meets twice a week
for practice with an additional three competitions/tournaments in October
and November. This is a trivia competition team that competes with high
school teams from the Northern Tier of Pennsylvania and the Southern Tier
of New York. Advisor 8 Mr. Templeton (ltempleton@sayresd.org)

Christmas Play

An exciting tradition at SHS. Each holiday season, a small 20-30 minute
play is performed for the local elementary schools, senior citizen centers,
and various community organizations. Participants are required to attend
daily practices (from the end of November until the tour dates) as well as
perform on the tour. Open to academically eligible students in grades 9-12,
interested individuals should audition to perform in November when
auditions are scheduled and announced. Performance spots are limited
and actors are chosen at the discretion of the advisors.

DJ Club

8h-12t h grade: The DJ Club pl ays
We choose the music, set up and take down the equipment, and DJ the
dances. Advisor 8 Mr. Krall (rkrall@sayresd.org)

mu

Crimson Blues

a select group of 16 members based upon an audition. This group is open
to all students from grades 7 & 12. Must also be a member of the chorus
or independent chorus to audition. This group performs at all concerts,
special functions, and has traditionally performed inthetwo-d ay fi Ch
Tour .o Auditions are required year
meets once a week during 9th period (tutorial) on a day agreed upon by the
group. Opportunities for solos, and County, District, Regional Chorus
Festivals are available, all based upon audition and individual merit.
Advisor 8 Mrs. Jerulli (jjerulli@sayresd.org)

Floor Hockey

7th-12th grade: Floor Hockey runs a season of floor hockey including
playoffs and a championship which involves kids in team building,
leadership, statistics, and physical activity. Teams are balanced to give any
kid of any age a chance to be competitive while learning and growing.
Advisor 8 Mr. Krall (rkrall@sayresd.org)

Future Teachers
of America

Grade 12: FTA is a program that lets you go and shadow classes at the
Elementary Schools and find out what teaching is all about. You must be
taking college preparatory classes and be eligible. Sign-ups are in English
classes at the end of 11th Grade. Advisor 8 Mr. Gorski
(jgorski@sayresd.org)

Gaming Club

7th-12th grade: Gaming Club is a place to get together with friends and
take part in a variety of different board, trading card, and role playing
games. Fair play and fun are stressed above all. Advisor 8 Mr. Krall
(rkrall@sayresd.org)

Jazz Band

Jazz Band is available for all band students in grades 7-12. Students must
be able to play instruments that fit into the Jazz genre. Winter Jazz Band
begins in November with the goal of performing Holiday music during the
annual Christmas Tour and playing in the Winter Concert. Spring Jazz
Band begins in January and performs in the Chamber Concert as well as
any scheduled local community performances. Rehearsals are once a
week. Advisor 8 Mrs. Johnston (ajohnston@sayresd.org)

Marching
Redskins

Marching Band is available for all band students in grades 7-12. Students
sign up in the Spring for the following Fall season. Rehearsals begin in
July, with twice weekly evening practice sessions. Band Camp is held at
the end of July or beginning of August. The Marching Redskins perform at




all home and away football games, the Cavalcade of Bands, as well as
several parades throughout the year. Advisor 8 Mrs. Johnston
(ajohnston@sayresd.org)

National Honor
Society

Induction into the National Honor Society is available to students in their
junior and senior years. Membership is awarded to students who excel in
scholarship, leadership, community service, and character. To be
considered for induction, a student must:

©UA Maintain a cumulative grade po
weighted scale for classes taken for graduation credit.

©uUA Complete an application form i
community involvement and leadership.

© 0 A oBgeod moral character.

Final selection will be made by a committee consisting of high school
faculty members who will consider the eligibility criteria plus a rating sheet
that will be filled out by teachers of the nominated students.

Advisor 8 Mrs. Shoemaker (Ishoemaker@sayresd.org)

School Play

grades 7-1 2 : Sayre High School puts on
interested in acting, this may be the thing for you. Auditions may involve
singing, reading from a script, and you must be eligible. Auditions start in
November with rehearsals through March, and the production is three days
long, at the end of March. The play could be either a spoken play, play with
music, or musical production. Advisor 8 Mr. Zimmerman
(dzimmerman@sayresd.org)

Ski Club

grades 6-12: Transportation is provided by the district and normally starts
the first Sunday in January and continues for 6 Sundays at Greek Peak.
Students can use their own equipment or rent and all students receive
lessons. Advisor 8 Miss Quinn (dquinn@sayresd.org)

Tri-M Music
Honor Society

The Tri-M Music Honor Society is the International Music Honor Society for
high school students in grades 10-12. It is designed to recognize students
for their academic and musical achievements, reward them for their
accomplishments and service activities, and to inspire other students to
excel at music and leadership. Students who meet the criteria are invited
by the advisor, Mrs. Johnston (ajohnston@sayresd.org) to apply for
membership.

Needs Assessment

Strengths

-Only 3% of SHS students surveyed felt unsafe at school.

-87% of SHS students feel their teachers expect them to do their best.

-79% of SHS students report that doing well in school makes them feel good.

-77% of SHS students feel ready for the real world, with reference to reading ability.
-72% of SHS students feel ready for the real world , with reference to writing.

Weakness

-Only 24% of SHS students feel they are in charge of what they learn.

-42% of SHS students feel school is fun.

-36% of SHS students feel that time is spent doing meaningful work.

-42% of SHS students spend time on research and project learning

-57% of SHS students feel they are ready for the real world, with reference to ability in

mathematics.

Overall the SHS survey was positive. Only 42% of students thought school was fun, but 95% of
staff reported that learning was fun in their classroom. Students felt good about reading, writing,
presentation skills and technology when it came to transitioning to the job market. On 42% of



students reported using computers in class. Students thought SHS was a good school at the rate
of 68%.The student services committee used a perception survey to gauge the level of comfort
and satisfaction that students, staff and parents have in the Sayre School District. The survey
was emailed to all students in the Jr.-Sr. High School and was provided to the staff during in-
service time. The elementary used a cross section of students. The parent survey was not well
responded too and is the only section that does not have an adequate cross-section. The survey
was developed by IU 17 and is consistent with surveys used by other districts in the area to show
the general attitude of people to the school.

Perception Survey: Staff

. . 2007-2008 j
Choose the school year for which the data is being entered:

NOTE: For each question, please input the cumulative number of responses for each answer. All
input fields require a value. If there were no responses for a given answer, input a zero.

S_trongly Disagree Neutral Agree Strongly
Disagree Agree
| feel like | belong at this 1 0 3 29 55
school.
| feel that the staff cares 0 1 5 47 35
about me.
| feel that learning can 0 0 0 25 63
be fun.
| feel that learning is fun 0 4 15 40 29
at this school.
| feel recognized for 3 10 25 31 19
good work.
| feel intrinsically 1 5 14 31 37
rewarded for doing my
job well.
| feel clear about what 1 0 7 37 43
my job is at this school.
| feel that others are 3 8 17 39 21
clear about what my job
is at this school.
| work with people who 0 3 7 34 44
treat me with respect.
| work with people who 2 4 13 45 24
listen if | have ideas
about doing thin  gs
better.
My administrators treat 1 6 8 25 48
me with respect.
My administrators are 3 6 15 34 30
effective instructional
leaders.
My administrators 5 11 13 33 26
facilitate communication
effectively.
My administrators 2 2 8 36 40
support me in my work
with students.




My administrators
support shared decision
making.

13

36

27

My administrators allow
me to be an effective
instructional le ader.

43

35

My administrators are
effective in helping us
reach our vision.

17

39

24

| have the opportunity to
develop my skills.

43

31

| have the opportunity to
think for myself, not just
carry out instructions.

40

40

| believe student
achievement can
increase through
differentiating
instruction.

35

46

| believe student
achievement can
increase through
effective professional
development related to
our vision.

38

42

| believe student
achievement can
increase through
integrating instruction
across the curriculum.

47

37

| believe student
achievement can
increase through
teaching to the state
standards.

26

36

14

| believe student
achievement can
increase through the use
of computers.

21

35

28

| believe student
achievement can
increase through the use
of varied technologies.

41

40

| believe student
achievement can
increase through
providing a threat -free
environment.

24

62

| believe student
achievement can
increase through close
personal relationships
between students and
teachers.

34

45

| believe student
achievement can
increase through
addressing __student

34

52




learning styles.

| believe student
achievement can
increase through
effective parent
involvement.

17

68

| believe student
achievement can
increase through using
ongoing student
assessments related to
state standards.

10

21

34

18

| believe student
achievement can
increase through student
self -assessments.

24

39

18

| believe student
achievement can
increase through teacher
use of student
achievement data.

16

46

22

I love working at this
school.

10

37

39

| love seeing the results
of my work with
students.

26

61

| believe every student
can learn.

25

58

| believe the instructional
program at this school is
challenging.

11

39

34

| believe this school
provides an atmosphere
where every student can
succeed.

12

34

34

| believe quality work is
expected of all students
at this school.

10

33

35

| believe quality work is
expected of me.

27

57

| believe quality work is
expected of all the adults
working at this school.

11

28

38

| believe the vision for
this school is clear.

17

34

25

| believe the vision for
this school is shared.

23

35

17

| believe we have an
action plan in place

which can getusto  our
vision.

10

23

31

16

| believe this school has
a good public image.

54

21

| believe it is important
to communicate often
with parents.

39

41




| believe | communicate I 0 8 18 42 20
with parents often about
their child's progress.

| believe | communicate I 1 13 25 33 16
with parents often about
class activities.

| work effectively with 0 1 9 46 32
special education
students.

I work effectively with 0 1 I 31 26 30
English learners.

I work effectively with 0 0 I 9 38 41
ethnically/racially diverse
students.

| work effectively with 0 0 I 3 39 46
students who live in
poverty.

I work effectively with 0 1 3 45 39
low -achieving students.

Morale is high on the 7 18 15 30 18
part of teachers.

Morale is high on the 3 9 I 22 41 13
part of students.

Morale is high on the 2 14 I 24 32 16
part of support staff.

Morale is high on the 3 12 I 19 37 17
part of administrators.

Student outcomes for my 0 0 5 49 34
class(es) are clear to me.

Student outcomes for my 0 0 9 48 31
class(es) are clear to my
students.

Teachers in this school 4 15 15 38 16
communicate with each
other to make student
learning consistent
across grades.

| teach to the state 2 5 8 42 31
standards.
| know the state 0 1 11 45 31
standards.
Learning is fun in my 0 1 3 46 38
classroom.
| love to teach. 1 0 2 21 64

The staff survey was taken by 88 individuals in the Sayre School District. The following
statements and percentages are based on above data and the raw scores are provided. These
are the strengths and weaknesses identified.

Strength
-95% of SASD staff agree or strongly agree that they feel like they belong in and to our district.
-94% of SASD staff feel their fellow employees care about them.
-100% of SASD staff feel that learning can be fun and 78% of them feel learning is fun at
SASD.



-95% of SASD staff feel they work effectively with children who live in poverty

-91% of SASD staff feel they have an opportunity to think for themselves, not just carryout

instructions.

Weakness

-28% of SASD staff disagreed that morale was high

-22% of SASD staff disagreed that teachers communicate across the grade levels to make

student learning consistent.

-20% of SASD staff disagreed that we have an action plan in place which can get us to our

vision.

-18% of SASD staff disagreed that their administrators communicated effectively.
-59% of SASD staff believe we have a shared vision.

Overall the staff at SASD provide a very positive look at the school district, working relationships
and the respect that is shared at the schools.

Perception Survey: Parents Back||Save
, o 2007-2008 j
Choose the school year for which the data is being entered:
NOTE: For each question, please input the cumulative number of responses for each answer. All
input fields require a value. If there were no responses for a given answer, input a zero.
S'trongly Disagree Neutral Agree St
Disagree Agree
| feel welcome at my 0 0 0 0 8
child's school.
| am informed about my 0 0 0 0 8
child's progress.
| know what my child's 0 0 0 2 6
teacher expects of my
child.
My child is safe at 0 0 0 2 6
school.
My child is safe going to 0 0 0 0 8
and from school.
There is adequate 0 0 0 0 8
supervision during
school.
There is adequate 0 0 0 1 7
supervision before and
after school.
Teachers show respect 0 0 0 1 7

for the students.
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Students show respect 0 0 0 7 1
for other students.

The school meets the 0 0 0 2 6
social needs of the
students.

The school meets the 0 0 0 0 8
academic needs of the
students.

The school expects 0 0 0 0 8
quality work of its
students.

The school has an 0 0 0 1 7
excellent learning
environment.

| know how well my child 0 0 0 0 8
is progressing in school.

I like the school's report I 0 0 0 3 5
cards/progress report.

| respect the school's 0 0 0 0 8
teachers.

I respect the school's I 0 0 0 0 8
principal.

Overall, the school 0 0 0 0 8
performs well

academically.

The school succeeds at 0 0 0 0 8

preparing children for
future work.

The school has a good 0 0 0 1 7
public image.
The school's assessment 0 0 0 3 5

practices are fair.

My child's teacher helps 0 0 I 0 2 6
me to help my child
learn at home.

| support my child's 0 0 0 0 8
learning at home.

| feel good about myself 0 0 I 0 1 7
as a parent.

Only 8 parent surveys were returned making this section to small to be relavent. The overall
picture presented by this small sampling shows an overwhelmingly positive picture.

Perception Survey: High School Students Back||Save

. o 2007-2008 j
Choose the school year for which the data is being entered:
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NOTE: For each question, please input the cumulative number of responses for each answer. All input fields require a
value. If there were no responses for a given answer, input a zero.

best.

S_trongly Disagree Neutral Agree Strongly
Disagree Agree
| feel safe at this school. 1 I 4 I 21 57 49
| feel like | belong at this school. 8 I 12 I 23 54 35
| feel challenged at this school. 3 I 15 I 33 57 23
| have opportunities to choose my own 7 I 21 I 44 49 11
projects.
| feel that | am in charge of what | learn. 16 33 51 20 12
Teachers encourage me to assess the 3 I 16 I 34 57 22
quality of my own work.
This school is preparing me well for what | ) 27 30 a1 26
want to do after high school.
My teachers treat me fairly. 4 11 24 52 41
My school administrators treat me fairly. 6 8 30 46 42
My campus supervisors treat me fairly. 4 5 46 44 33
The office staff treat me fairly. 4 5 24 53 46
Other students at this school treat me 11 14 30 53 24
fairly.
The work at this school is challenging. 4 17 42 52 16
| find what I learn in school to be relevant 6 22 46 37 21
to real life.
| feel successful at school. 4 14 34 44 36
This school is fun. 15 26 34 38 18
| like this school. 13 14 24 53 26
| think this is a good school. 7 7 28 49 a1
| like the students at this school. 12 9 a4 44 19
Students at this school like me. 6 12 39 53 22
| like to learn. 7 10 35 56 24
Doing well in school makes me feel good 2 8 18 56 48
about myself.
| am doing my best in school. 3 I 7 I 30 51 40
Participating in extracurricular activities is 6 7 34 33 52
important to me.
My teachers expect students to do their 1 I 5 I 20 58 48




My teachers expect me to do my best. 1 14 64 51
My teachers are understanding when 18 31 49 28
students have personal problems.

My teachers set high standards for 7 35 58 30
learning in their classes.

My teachers help me gain confidence in 11 44 46 29
my ability to learn.

My teachers know me well. 17 36 45 31
My teachers listen to my ideas. 13 40 51 23
My teachers care about me. 8 37 54 27
My teachers make learning fun. 15 47 40 21
My teachers are excited about the 7 31 60 29
subjects they teach.

My teachers give me individual attention 11 38 41 35
when | need it.

| feel ready for the real world, with 10 23 52 43
reference to my ability to write.

| feel ready for the real world, with 9 20 a4 57
reference to my ability to read.

| feel ready for the real world, with 21 27 42 33
reference to my ability with mathematics.

| feel ready for the real world, with 5 27 57 40
reference to my ability to process

information.

| feel ready for the real world, with 6 31 48 a1
reference to my presentation skills.

| feel ready for the real world, with 6 31 48 a1
reference to my technology skills.

| feel ready for the real world, with 1 26 49 50
reference to my ability to learn on my own

outside of a classroom.

In my classes, time is spent listening to 8 31 62 26
the teacher talk.

In my classes, time is spent in whole class 10 49 49 16
discussions.

In my classes, time is spent working in 27 53 38 9
small groups.

In my classes, time is spent answering 13 36 60 18
questions from a book or worksheet.

In my classes, time is spent working on 17 53 a4 12
projects or research.

In my classes, time is spent doing work 21 53 36 12
that | find meaningful.

In my classes, time is spent using 19 49 41 15
computers.

| learn well when | am working on projects 12 49 47 13
or research.

| learn well when the teacher is leading a 12 29 52 32

discussion with the whole class.




I learn well when | am working in a small I 4 I 14 I 36 I 61 I 35
group.

| learn well when | am working by myself. || 7 I 14 I 32 I 42 I 35

Strengths
-Only 3% of SHS students surveyed felt unsafe at school.
-87% of SHS students feel their teachers expect them to do their best.
-79% of SHS students report that doing well in school makes them feel good.
-77% of SHS students feel ready for the real world, with reference to reading ability.
-72% of SHS students feel ready for the real world , with reference to writing.

Weakness
-Only 24% of SHS students feel they are in charge of what they learn.
-42% of SHS students feel school is fun.
-36% of SHS students feel that time is spent doing meaningful work.
-42% of SHS students spend time on research and project learning
-57% of SHS students feel they are ready for the real world, with reference to ability in mathematics.

Overall the SHS survey was positive. Only 42% of students thought school was fun, but 95% of staff reported that
learning was fun in their classroom. Students felt good about reading, writing, presentation skills and technology
when it came to transitioning to the job market. On 42% of students reported using computers in class. Students
thought SHS was a good school at the rate of 68%.

Perception Survey: Middle School Students Back||Save)

2007-2008 j

Choose the school year for which the data is being entered:

NOTE: For each question, please input the cumulative number of responses for each answer. All input fields require a value. | f
there were no responses for a given answer, inp ut a zero.

Strongly Disagree Disagree Neutral Agree Strongly Agree

8 10 54 48 34

When | am at
school, | feel |
belong.

When | am at

school, | feel |
am safe.

8 4 40 61 41

When | am at
school, | feel |
have fun
learning.
When | am at
school, | feel |
like this
school.

18 30 47 51 8

When | am at
school, | feel
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this school is
good.

When | am at
school, | feel |
have freedom
at school.

22

27

54

40

11

When | am at
school, | feel |
have choices
in what |
learn.

20

29

53

39

13

When | am at
school, | feel

my teachers

treat me with
respect.

10

14

37

54

39

When | am at
school, | feel
my teachers
care about me.

20

36

54

37

When | am at
school, | feel

my teachers

think | will be
successful.

14

38

55

40

When | am at
school, | feel
my teachers
listen to my
ideas.

10

22

58

46

18

When | am at
school, | feel
my principal
cares about
me.

15

33

54

42

When | am at
school, | feel
my teachers
are good
teachers.

11

45

48

45

When | am at
school, | feel

my teachers

believe | can

learn.

31

63

44

When | am at
school, | feel |
am recognized
for good work.

11

19

49

a7

26

When | am at
school, | feel |
am challenged
by the work
my teachers
ask me to do.

13

61

54

When | am at
school, | feel
the work | do
in class makes
me think.

When | am at
school, | feel |
know what |
am supposed
to be le arning
in my classes.

When | am at
school, | feel |
am a good
student.

When | am at
school, | feel |
can be a better
student.




